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QUESTION PRESENTED:

The Pregnancy Discrimination Act ("PDA") provides that "women affected by pregnancy, 
childbirth, or related medical conditions shall be treated the same for all employment-related 
purposes * * * as other persons not so affected but similar in their ability or inability to work." 
42 U.S.C.§ 2000e(k). The question presented is: 

Whether, and in what circumstances, an employer that provides work accommodations 
to nonpregnant employees with work limitations must provide work accommodations to 
pregnant employees who are "similar in their ability or inability to work."
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